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DATELINE NO. 66 WASHINGTON APRIL 7, 1976 
ALINA ZERANSKI 


GOING INTO BUSIHESS FOR YOURSELF 
CINSERTS It! TAPE LIBRARY) 
AND NOW, THE VOICE OF AMERICA PRESENTS DATELINE...ANOTHER 
IN THE SERIES OF PROGRA!:S ABOUT PEOPLE, PLACES AND EVENTS 
IN THE UNITED STATES. TODAY OUR DATELINE IS WASHINGTON. 
HERE 'S----- WITH A REPORT PREPARED BY ALINA ZERANSKI ON A 
GROUP OF YOUNG PEOPLE WHO ARE LEARNING TO APPRECIATE THE 


VALUE OF THE AMERICAN FREE It!TERPRISE SYSTEM, 


THE SETTING IS TYSON'S CORNER, A LARGE SUBURBAN SHOPPING 
CENTER NEAR WASHINGTON, D.C. THE ANNUAL TRADE FAIR 

IS IN PROGRESS. THIS IS A SPECIAL EVENT WITH JUST 
TEENAGE BUSINESS FIRMS OFFERING TREIR PRODUCTS. THICK 
CROWDS SURROUND EVERY BOOTH AND THE SALES GO WELL. 

YOUNG MERCHANTS DISPLAY HANDMADE FLOWER POTS, ASH TRAYS, 
JEWELRY, LEATHER ACCESSORIES, OVER SIXTY DIFFERENT 
PRODUCTS. THEY ARE JUST A BUNCH OF HIGH SCHOOL STUDENTS, 
MUCH LIKE A LOT OF OTHER AMERICAN KIDS OF TODAY. BUT 
THERE IS A DIFFERENCE. THESE YOUNG BOYS AND GIRLS ARE 
ALL CORPORATE EXECUTIVES. THEY RUN A COMPANY WHICH THEY 
CREATED, IN PART ONIN, AND FULLY MANAGE. THEY ARE MEMBERS 
OF THE JUNIOR ACHIEVEMENT PROGRAM WHERE, WITHOUT TEXT 


BOOKS, THEY LEARN WHAT THE BUSINESS WORLD IS ALL ABOUT. 


SANDRA IS ONLY 15, BUT INTELLIGENT AND MATURE. SHE IS 
THE SALES DIRECTOR IN HER FIRM, POTTING FASHIONABLE HANGING 


PLANTS. STAN, A 17 YEAR-OLD HIGH SCHOOL SENIOR, IS 
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NARR: PRESIDENT OF A COMPANY PRODUCING LAMP SHADES. BILLY AND 
CCONT'D) 
PAUL JOINED A CANDLE-MAKING GROUP. THEY ARE WAGE-EARNING 
WORKERS, MAJOR STOCK-HOLDERS AND MEMBERS OF THE BOARD 


OF DIRECTORS. 


TAPE: CUT _ ONE -- BERNARD 


“BASICALLY, WE WANT OUR YOUNG PEOPLE, BEFORE THEY ENTER 
COLLEGE AND GO ON TO GRADUATE WORK, OR ENTER A CAREER 
FIELD, TO HAVE A THOROUGH PERSONAL UNDERSTANDING OF HOW 
BUSINESS WORKS IN THIS COUNTRY, HOW OUR SO CALLED 

FREE ENTERPRISE SYSTEM FUNCTIONS, WHAT MAKES IT TICK, WHAT 
IS WRONG WITH IT. SO LATER THEY CAN, WHEN THEY ARE VOTERS, 
IN THE FUTURE, HELP TO IMPROVE IT, WHEN THEY ARE EMPLOYEES, 
IN THE FUTURE, CAN WORK WITH IT AND BE SUCCESSFUL... THE 
IDEA, THOUGH, IS FOR OUR STUDENTS TO GET TO LEARN BY DOING, 
BY HANDS-ON KIND OF EXPERIENCE, BY ACTUALLY RUNNING A 
MINIATURE CORPORATION. IN SO DOING, THEY ARE GOING 

TO BE INVOLVED WITH EVERY PHASE AND FACET OF BUSINESS 

AS IT EXISTS IN THIS COUNTRY TODAY." 

NARR: THIS WAS BRUCE BERNARD, EXECUTIVE DIRECTOR OF THE 
WASHINGTON'S JUNIOR ACHIEVEMENT CENTER, OCCUPYING THE 
WHOLE SECOND FLOOR OF A SMALL BUSINESS BUILDING. IT IS A 
NATION WIDE NON-PROFIT ORGANIZATION WITH HEADQUARTERS IN 
NEW YORK AND CENTERS IN ALMOST ALL AMERICAN CITIES. 

OVER 200,000 STUDENTS ARE INVOLVED. EVERY SEPTEMBER 

THE STAFF EXPLAINS THE PROGRAM TO STUDENT BODIES IN 

LOCAL SCHOOLS AND GIVE APPLICATIONS TO FILL. NEW MEMBERS 
FORM COMPANIES, EACH WITH THREE ADULT ADVISORS, 

VOLUNTEERS RECRUITED FROM LOCAL BUSINESSES. THESE 
ADVISORS EVENTUALLY MEET WITH THE STUDENTS WEEKLY, HELPING 
THEM TO START, OPERATE AND LIQUIDATE THEIR FIRM. THEY 

ARE PEOPLE WITH EXPERTISE IN SALES, PRODUCTION, MANAGEMENT 


OR ACCOUNTING. THE YOUNGSTERS BEGIN BY APPLYING FOR 
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NARR: THEIR LICENSE TO 00 BUSINESS, THEN THEY SIGN A LEASE 
CCONT'D) 
ON THE PREMISES THEY ARE GOING TO USE AT THE CENTER, 


AGREEING TO PAY RENT. 


NEXT, THEY LEARN THE DIFFERENCES IN THE TYPES OF 
ENTERPRISES. THE ORGANIZATION PROVIDES CATALOGUES WITH 
IDEAS AND SAMPLES. THE ADVISOR MAY COME UP WITH A 

STARTER PRODUCT AND SOME MATERIAL. STUDENTS APPOINT A 
COMMITTEE WHICH WILL DECIDE EITHER TO CONTINUE 

DIVERSIFY OR START ANOTHER PRODUCT. SOON THE GROUP 
REALIZE IT'S NOT THE PRODUCT DOES NOT MAKE THE COMPANY GO, 


BUT RATHER THEIR OWN ACILITY TO MANAGE IT. 


TAPE: CUT_ TWO -- BERNARD 


"THEY'LL BE INVOLVED It! THE SELLING OF CAPITAL STOCK 

TO RAISE THE WORKING CAPITAL, WORKING MONEY THAT THEY 
WOULD NEED TO BUY THE RAW MATERIAL THAT THEY WOULD USE 

TO MANUFACTURE THE PRODUCT OF THEIR OWN CHOICE, AND THEN MAF 
THAT PRODUCT AND SELL IT TO WHEREVER THERE MAY BE A MARKET 
FOR IT ANYWHERE IN THE COUNTRY OR THE WORLD, AS FAR AS I 
AM CONCERNED. THEY WILL BE THE MANAGERS OF THEIR COMPANY, 
THE BOARD OF DIRECTORS, THE OFFICERS, THE EMPLOYEES, THE 
WORKERS, THE BOOKKEEPERS, THE SALESMEN, ALL OF IT. THEY 
WILL BE INVOLVED IN EVERY STEP OF THE PROCEDURE IN THE 
FORMATION, OPERATION AND AN ULTIMATE LIQUIDATION OF A 
MINIATURE CORPORATION. AT THE END OF THE YEAR, AFTER A 
30-WEEK PERIOD OF OPERATION, THEY WILL LIQUIDATE THEIR 
COMPANY, SEND OUT THEIR REPORT TO THE STOCKHOLDERS, AN 
ANNUAL REPORT, EXPLAINING TO THEM WHY THEY MADE A PROFIT, 
IF THEY DID, OR WHY THEY DIDN'T MAKE A PROFIT, IF THAT 

WAS THE CASE. AND WE FOUND FOR. A NUMBER OF YEARS THAT 

THE SUCCESS-FAILURE RATIO IN JUNIOR ACHIEVEMENT ALMOST 
EXACTLY PARALLELS THAT OF THE ADULT BUSINESS WORLD IN 

THE UNITED STATES." 


NARR : THESE YOUNG BUSINESSMEN LEARN THAT THE LEVEL OF SALARIES 
IS PREDICATED UPON THE PROFIT. THEY CALCULATE THE COST 


OF MATERIAL, RENT, LABOR, AND TAX. THEIR PROFITS MAY 


BE SMALL, BUT THEY KNOW THAT THEIR FUTURE COULD BE BASED 


DATELINE #66 WASHINGTON PAGE 4 


NARR: UPON THEIR EXPERIENCE. FOR, AS THEY SOON FIND OUT, A 
CCONT'D) 
MILLIONAIRE, MORGAN MAXFIELD, WAS THE HEAD OF A SUCCESSFUL 
FIRM BEFORE HE WAS OLD ENOUGH TO SHAVE. AT FOURTEEN, 
HE WAS PRESIDENT OF THE DALLAS BREAD BOARD CO., A 


JUNIOR ACHIEVEMENT PROJECT. LATER, AFTER COLLEGE, THIS 


GAVE HIM THE INCENTIVE TO GO INTO BUSINESS ON HIS OWN. 











JUNIOR ACHIEVEMENT WAS FOUNDED IN 1919 IN THE STATE OF 
MASSACHUSETTS BY A GROUP OF BUSINESSMEN. ONLY IN 194] 

IT BECAME A NATION-WIDE ORGANIZATION AND STARTED GROWING. 
THE WASHINGTON CENTER WAS OPENED TEN YEARS AGO. 

IT HOUSES 17 JUNIOR ACHIEVEMENT COMPANIES FROM 25 AREA ° 
SCHOOLS. IT IS FUNDED TOTALLY THROUGH CONTRIBUTIONS 


OF LOCAL FIRMS INTERESTED IN SEEING YOUNG PEOPLE INVOLVED 







IN FREE ENTERPRISE. 


fo 


TAPE: CUT THREE -- BERNARD 


"THROUGH JUNIOR ACHIEVEMENT, THESE KIDS THAT COME IN INTO 
THE PROGRAM... WHEN THEY GO OUT, YOU WOULD BE 

AMAZED AT THE EXPERTISE THAT THEY CAN PORTRAY TO ANY ADULT, 
AND THEY DO SO CONSTANTLY AS TO THEIR UNDERSTSTANDING OF 
NOT ONLY THE TERMINOLOGY OF BUSINESS, BUT THE TRUE INNER 
WORKING SET UP... AND THEY UNDERSTAND THAT THE WORD 
PROFIT IS NOT A FOUR-LETTER WORD, IS NOT A NASTY WORD. 

IT IS THE OIL THAT MAKES THE MACHINERY GO AROUND, THAT 
THIS INCENTIVE IDEA BEHIND THE AMERICAN FREE ENTERPRISE 
SYSTEM WORK. AND THEY UNDERSTAND THAT THAT SYSTEM IS 
WHAT MADE THIS COUNTRY WHAT IT IS TODAY." 


ANNCR: THIS HAS BEEN DATELINE -- ANOTHER IN SERIES OF PROGRAMS 





ABOUT PEOPLE, PLACES AND EVENTS HERE IN THE UNITED STATES. 
BROUGHT TO YOU BY THE VOICE OF AMERICA EACH WEEK CAT 

THIS) TIME. TODAY, YOU HEARD ABOUT JUNIOR ACHIEVEMENT 
CENTERS. JOIN US AGAIN NEXT------ ANOTHER PROGRAM IN 


THIS SERIES. -O- MAH/RCS 


